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Rl SK MANAGEMENT POLI CY

Frostburg State University considers its personnel to be
anong its nost inportant and val uabl e assets and realizes that
the health and well being of its enployees, as well as the
protection of its physical resources are as inportant as the work
activities being perforned. Frostburg State University seeks to
protect human and physical resources by: reducing or
el i m nating, where possible, potential health and physical
hazards; increasing enpl oyee awareness of hazards that cannot be
easily elimnated; and encouraging the use of combn sense in
conducting work activities safely.

Frostburg State University recognizes its responsibility for
providing its enployees with a safe and heal t hful work
environnent and is commtted to neeting its obligations under

federal and state fire codes. It is also commtted to neeting
standards of national consensus such as those published by the
Nati onal Safety Council, National Fire Protection Association,

and the Anerican National Standards |Institute.

In recognition of these obligations, the University is
i npl enenting and actively supporting the provisions of the
Maryl and St ate Enpl oyee Ri sk Managenent Programin accordance
with Executive Order 01.01.1989.15. The canpus coordi nat or of
this programis the Director of Human Resources.

Safety cannot be the responsibility of any one person or
departnment. All supervisors will inplenment progressive
discipline for safety violations. Supervisors will be held
responsi bl e for safety conditions and proper training of safety
standards within their areas of responsibility. Therefore, each
enpl oyee is required to conply with the Enpl oyee Ri sk Managenent
Program Accidental injuries will be thoroughly investigated and
preventive nmeasures will be inplemented to guard against their
recurrence.
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