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Policy On Compliance with Disability Discrimination Laws 
  
Frostburg State University is committed to compliance with Section 504 of the Rehabilitation Act 
of 1973, as amended (29 U.S.C. 794), and the Americans with Disabilities Act, as Amended. It is 
a priority of the University to ensure full participation in programs, employment and activities for 
all individuals. 
  
Reasonable accommodations shall be provided, upon request, to employees, students and visitors 
to the University. All University publications and events announcements shall contain a statement 
informing persons with disabilities of the procedure for requesting accommodations.  
 
New construction projects and renovations shall comply fully with all federal, state and local 
Codes, including the Americans with Disabilities Act Accessibility Guidelines and the Uniform 
Federal Accessibility Standards.  
 
The University is committed to ensuring non-discrimination and to resolving any complaints 
related to disability in a prompt and equitable manner. The Director of ADA/EEO Compliance, 
shall attempt to resolve complaints following the University's internal grievance procedure.  


